Building Learning Power  (Claxton G. 2002. TLO Bristol)

Guy Claxton’s Building Learning Power is firmly grounded in solid research and practical experience. It aims to ‘help young people become better learners both in and out of school, creating a classroom climate that systematically cultivates habits and attitudes that enable young people to face difficulty and uncertainty calmly, confidently and creatively.’ (Claxton 2002) 

Claxton has been reviewing educational and psychological research for decades and writing, trying out and disseminating his findings. My 10, 6 and 5 year old grand-daughters are certainly impressed by and using some of these ideas already to advantage. What impresses me is their ability to articulate the meta-strategies they are using. They know when, where, why and how to use planning, stickability and collaboration in and out of school, not that they always do it.  Everyone can become a powerful life long learner. We can all learn how to learn.

How teachers help learners acquire these abilities is covered by the Learning Power Palette composed of; 

Explaining (informing, reminding, discussing , training), 

Commentating (nudging, replying, evaluating, tracking), 

Orchestrating (selecting, framing, target-setting, arranging) and 
Modelling (reacting, learning aloud, demonstrating, sharing)
Claxton has been especially inspired by Golden Key schools in Russia,
The PEEL (Project for the Enhancement of Effective Learning) project in Australia and

Communities of Enquiry in USA.

Claxton describes BLP as practical, enjoyable, sound, comprehensive, forward-looking, inclusive, holistic, flexible, lasting, systematic, transparent, creative, communal, and beyond fashion.

The four Rs of Learning Power

Resilience:  being ready, willing and able to lock on to learning.

Absorption:  flow; the pleasure of being rapt in learning.

Managing distractions:  recognising and reducing interruptions

Noticing:  really sensing what is out there

Perseverance:  stickability; tolerating the feeling of learning

Resourcefulness:  being ready, willing and able to learn in different ways

Questioning:  getting below the surface; playing with situations

Making links:  seeking coherence, relevance and meaning

Imagining:  using the mind’s eye as a learning theatre

Reasoning:  thinking rigorously and methodically

Capitalising:  making good use of resources

Reflectiveness:  being ready, willing and able to  become more strategic about learning

Planning:  working learning out in advance

Revising:  monitoring and adapting on the way

Distilling
: drawing out the lessons from experience

Meta-learning:  understanding learning and yourself as a learner

Reciprocity:  being ready, willing and able to learn alone and with others

Interdependence:  balancing self-reliance and sociability

Collaboration:  the skills of learning with others
Empathy & Listening:  getting inside others’ minds
Imitation
:  picking up others’ habits and values
h.liebling july 2008
